




ASSISTANT FIRE CHIEF 

GENERAL STATEl\1ENT OF DUTIES:� 
Performs responsible supervisory and skilled firefighting work in directing and participati ng in� 
the activities of assigned Fire Department personnel. Serves in the capacity of Fire Chief in his� 
or her absence. Performs related work as required.� 

SUPERVISION RECEIVED:� 
Receives supervision directly from the Fire Chief, but is provided opportunity to exercise� 
independent judgment and personal initiative in planning and executing assigned Fire� 
Department activities.� 

SUPERVISION EXERCISED:� 
Exercises supervision over all Fire Department personnel assigned to him or her. Directs the� 
activities of an firefighting personnel at the scene of an emergency until relieved by the Fire� 
Chief.� 

ILLUSTRATIVE EXAMPLES OF WORK: 
Responds to alarms and makes decisions as to methods of combating fires; directs firefighting 
work until relieved by the Fire Chief. Supervises and participates in the laying of hose lines, the 
raising of ladders, and rescuing persons, etc. at fires and other emergency scenes. Directs and 
participates in the cleaning and maintenance of fire department apparatus and equipment. 
Develops and participates in pre-planning activities and fire prevention programs. Directs and 
conducts training activities as assigned. Has the power to stop any operation that he or she deerns 
unsafe until the proper precautions are taken to complete the task at hand. 

QUALIFICATrONS:� 
Three years experience as a Fire Department officer, State Firefighter One certification� 
supplemented by completion of special training in Fire Department methods and administration.� 
Graduation from high school or GED equivalent. Personnel incumbent in officer positions at the� 
time these ByLaws are enacted shall be grandfathered.� 
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FIRE CAPTAIN 

GENERAL STATEMENT OF DUTIES:
 
'Perfornls responsible supervisory and skilled firefighting work in assisting the Assistant Chief.
 
Serves in the capacity of Chief in the absence of the Fire Chief and Assistant Fire Chief.
 

SUPER VISION RECEIVED:
 
Recei ves supervision from the Assistant Chief or Fire Chief but uses individual judgment and
 
initiative in carrying out assigned responsibilities and activities,
 

SUPERVISION EXERCISED:
 
Exercises supervision over all Fire Department personnel assigned to him or her. Directs the
 
activities of all firefighting personnel at the scene of an emergency until relieved by a superior
 
officer.
 

ILLUSTRATIVE EXAMPLES OF \VORK: 
Responds to alarms and makes decisions as to the best methods of extinguishing fires; directs 
work of firefighters at emergency scenes until relieved by a superior officer. Supervises and 
participates in the laying of hose lines; placing of ladders; the ventilation of buildings; the rescue 
of persons; the placing of salvage covers; etc. Operates trucks, pumps and other fire apparatus 
and equipment. Supervises and participates in the cleaning and maintenance of fire apparatus and 
eguipmen t. Di rec ts and conducts training acti vi ties as assigned. Performs all du ties of a 
firefighter. Provides for the proper care and maintenance of the Department's radio 
communications systenl. Has the power to stop any operation that he or she deems unsafe until 
the proper precautions are taken to complete the task at hand. 

QUALIFICATrONS: 
Two years experience as a firefighter, State Firefighter One certification and varied firefighting 
and Inaintenance assignments. Graduation from high school or GED equivalent. Personnel 
inCLlI11bent in officer oositions at the time'these Bv Laws are en;:]rt~rl c;h:lll hp arflnnfflthprprl 



FIRST LIEUTENANT - TRAINING OFFICER 

GENERAL STATEMENT OF DUTIES:
 
Performs responsible supervisory and skilled firefighting work in assisting the Assistant Chief
 
and Captain. Serves in the capacity of Fire Chief in the absence of the Chief, Assistant Chief and
 
Captain. Performs related work as required.
 

SUPERVISION RECEIVED:
 
Receives supervision from the Fire Chief and Assistant Fire Chief, but uses individual judgment
 
and initjative in carrying out assigned responsibilities and activities.
 

SUPERVISION EXERCISED: 
Exercises supervision over all Fire Department personnel assigned to him or her. Directs the 
Jctivities of all firefighting personnel at the scene of an emergency until relieved by a superior 
officer. Plans and conducts training exercises for DepJrtment personnel following all guidelines 
pertaining to the exercise being performed. 

ILLUSTRATIVE EXAMPLES OF WORK: 

Responds to alarms and n1akes decisions as to the best methods of extinguishing fires, directs
 
work of firefighters until relieved by a superior officer. Supervises and participates in the laying
 
of hose lines; placement of ladders; the ventilation of buildings; the rescue of persons; the
 
placing of salvage covers; etc. Operates trucks, pumps and other apparatlls and equipment.
 
Supervises and participates in the cleaning and maintenance of the Fire Station. Recommends
 
maintenance when needed. Directs and conducts training activities as assigned. Performs all
 
duties of a firefigllter. Has the power to stop an y operation that he or she deems unsafe un til the
 
proper precautions are taken to cOlnplete the task at hand.
 

QUALIFICATIONS:
 
Two years experience as a firefighter, State Firefighter One certification including varied
 
firefighting and maintenance assignments, graduation frOITI high school or GED equivalent.
 
Personnel incUIllbent in officer positions at the time these By Laws are enacted shall be
 
grandfathered.
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SECOND LIEUTENANT-SAFETY OFFICER 

GENERAL S1ATEMENT OF DUTIES:
 
Performs responsible supervisory and skilled firefighting work in assisting the Assistant Fire
 
Chief. Serves in the capacity of Chief in the absence of the Fire Chief, Assistant Chief, Captain
 
and First Lieutenant. Performs related work as required.
 

SUPERVISION RECEIVED:
 
Receives supervision from the Fire Chief and Assistant Chief, but uses individual judgment and
 
initiative in carrying out assigned responsibilities and activities.
 

SUPERVISION EXERCISED: 
Exercises supervision over all Fire Department personnel assigned to him or her. Directs the 
activities of all firefighting personnel at the scene of an emergency until relieved by a supenor 
officer. Ensures all personnel act in a safe and practical manner to avoid injury to themselves or 
others including the general public at the scene of an emergency as well as any other activities 
performed by the Department. 

ILLUSTRATIVE EXAMPLES OF WORK: 
Responds to alarnlS and makes decisions as to the best methods of extinguishing fires, directs 
work of firefighters until relieved by a superior officer. Supervises and participates in the laying 
of hose lines; the placelnent of ladders; the ventilation of buildings; the rescue of persons; the 
placing of sal vage covers; etc. Operates trucks, pumps and other fire apparatus and equipmen t. 
Supervises and participates in the cleaning and maintenance of the Fire Station. Recommends 
maintenance as needed. Directs and conducts training activities as assigned. Performs all duties 
of a firefighter. 
Shall see that all operations of the Department are conducted in a safe and practical manner to 
avoid injury or death to firefighters and the public. Has the power to stop any operation that he or 
she deems unsafe until the proper precautions are taken to compete the task at hand. Personnel 
incumbent in officer positions at the time these By Laws are enacted shall be grandfathered. 
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ADMINISTRATIVE OFFICER - CLERK 

GENERAL STATEMENT OF DUTIES:
 
Performs Fire Department related research, financial analysis, maintenance of financial and
 
operational records and other specialized Department work assigned by the Chief.
 
Performs the duties of a firefighter and other related work as required.
 

SUPERVISION RECEIVED:
 
Receives supervision directly from the Fire Chief while exercising individual and independent
 
judgment within a framework of rules, regulations and policies.
 

ILLUSTRArIVE EXAMPLES OF WORK: 
Makes out and files reports on all fires. Maintains attendance records for all calls, meetings and 
training sessions. Handles all Department correspondence and maintains the association 
checking account. Maintains protective clothing and personal equipment. Works with the Fire 
Chief on all membersllip applications making sure they are complete before going to the 
personnel cornmittee. Assists in tIle preparation of the annual budget. Conducts special studies, 
research and data gathering as needed. Helps to ensure all expenditures conform with the 
approved budget. Assists the Fire Chief as needed. 
Performs all firefighter duties and participates in training exercises as requi red. 

QUALIFICATrONS: 
Experience as a firefighter, preferably State Firefighter One certified supplemented by 
completion of special training in Fire Department techniques, methods and administration. Basic 
knowledge of financial and clerical methods and procedures. Graduation from high school or 
GED equivalent. Personnel incunlbent in officer positions at the time these By Laws are enacted 
shall be grandfathered. 
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FIREFIGHTER
 

GENERAL STATEIvlENT OF DUTIES:
 
Perforrns general Fire Department work in controlling, extinguishing, and preven ti ng fi res;
 
maintenance and operation of Department apparatus and equipment; and maintenance of the Fire
 
S ration. Perfornls related work as required.
 

SUPERVISION RECEIVED:
 
Receives general supervision from superior officers, but must be able to act without direct
 

... .
superVIsIOn In emergencles. 

SUPERVISION EXERCISED:
 
Exercises supervision only when a firefighter is designated to act in a supervisory role.
 

ILLUSTRATIVE EXAMPLES OF \VORK:
 
Responds to alarms and performs tasks necessary to control and extinguish fires; including the
 
handling of hose, raising and cli mbing of 1adders, etc. Performs rescue and sal vage operations.
 
Operates trucks, pumps and other auxiliary fire apparatus and equipment. Performs routine
 
maintenance and cleaning work in the Fire Station; cleans and perfornls minor repairs on fire
 
apparatus and equipl11ent. Participates in training exercises and attends training schools as
 
required.
 

QUALIFICATIONS:
 
Some experience in work involving knowledge of elementary mechanics. Residents of Bethel
 
and portions of Unorganized Territory designated as first-response by the Bethel Fire
 
Department shall be eligible for membership pursuant to requirements stated herein. Ability to
 
read and speak English. Minimum age is eighteen (18). Graduation from High School or GED
 
equivalent is required except as described below. No person who is an existing member of a Fire
 
DepartIl1ent with a Mutual Aid agreement with the Town of Bethel shall eligible for membership
 
with the Bethel Fire Department.
 

Firefighters who are 18 and still in high school are exempt from the graduation 
requirement. However they must complete high school or GED requirement to reo1ain on 
the Bethel Fire Department. 

Junior Firefighters and Explorers, less than eighteen years of age, subject to different 
requiren1ents to follow on next page. 
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JUNIOR FIREFIGHTER - EXPLORER
 

GENERAL STATEMENT OF DUTIES: 
Junior Firefighters who are sixteen and seventeen years of age may: 

1.	 Attend and take part in supervised training. 
2.	 Participate in fire department functions within the rehabilitation area. 
3.	 Pick up hose and clean up at the fire scene after it has been declared safe. 
4.	 Enter a structure that has been on fire when deemed safe by the on scene commander and 

is accompanied by a firefighter. 
5.	 With proper training, fight grass fires that do not involve standing timber. 
6.	 Perform search and rescue activities, other than structural firefighting. 
7.	 Ride as a passenger in the cab of a fire truck or in an emergency vehicle. 
8.	 Perform patient care at an emergency if they are licensed. 
9.	 Operate a fire pump out of the danger zone if trained and supervised. 

THEY MAY NOT: 
1. Perform fire suppression involving structures, vehicles or wild land. 

2.	 Operate a fire department vehicle. 
3.	 Respond with red lights 
4.	 Respond to hazardous material incidents. 
5.	 Perform any activity, except training, that involves self contained breathing apparatus. 
6.	 Perform firefighting overhaul activities. 
7.	 Respond to any accident involving fire or extrication activities. 
8.	 Respond to ice rescue activities except within the rehab area. 
9.	 Ferfonn traffic control activities. 

Explorers who are fourteen and fifteen years of age may: 
1.	 Perform non hazardous duties at the Fire Station. 
2.	 Ride in tIle cab of fire apparattls responding to the scene. 
3.	 Attend training sessions. However if training is deemed hazardous an instructor shaJI 

supervise the 111inor. 
4.	 Participate in non hazardous duties only within the rehabilitation area at the scene of 

an actual emergency. 

THEY MAY NOT: 
1.	 Perform any hazardous duties at the fire station. 
2.	 Perform any hazardous work at the scene of an accident. 
3.	 Fight fires except in training as described above. 

QUALIFICATIONS: 
Must be at least fourteen years of age to become an Explorer and sixteen years of age to become 
a Junior Firefighter. Must have written permission from both parents. Must be a full tilne student. 
Must have a letter from school Principal stating you are in good standing at school. It is the 
policy of the Bethel Fire Department that SCHOOL COlv1ES FIRST! Any Junior Firefighter or 
Explorer who is stluggling at school will not be allowed to participate in Department activities. 
Once good grades are achieved again you will be allowed back. 
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Bethel Fire Departlnent
 
Mi11imum Requirements For Applicallts
 

Revised January 2008 

])	 Must be eighteen years of age for Firefighter, sixteen for Junior Firefighter and fourteen 
for Explorer. 

2)	 Must be a U.S. citizen and possess a valid Maine drivers license, subject to periodic
 
verification and inspection.
 

3)	 l\1ust be a resident of Bethel, or certain areas of Unorganized Territory, defined herein, at 
the time of application and hiring. 

4)	 Must be a High School Graduate or have GED equivalent. Exceptions on pages 13-15 

5)	 Must read, virite, and speak English. 

6)	 Must pass pre-employment drug test. 

7)	 Must pass a physical examination with the Department physician. 

8)	 Must work toward state certified Firefighter One qualification, this can take years,
 
hundreds of hours, nights and weekends.
 

9)	 Must be willing to train to a minimmTI of Awareness Level in Hazardous Materials. 

10) Must complete minimum yearly training requirements as mandated by law. 

11) Must be willing to train to a minimum level of Advanced First Aid with CPR and AED. 

12) Must read and understand all Department rules and regulations. And acknowledge as 
such in writing. 

13) Must pass a scaled down version of the Candidate Physical Ability Test (CPAT). The 
CPAT is a joint test developed by the International Association of Fire Chiefs to obtain a 
qualified pool of candidates who are physically able to perform essential fire service job 
tasks. The test has passed legal challenges as the tasks performed are job related. 

14) Must be of good character; each candidate shall be of good moral character and shall in 
all cases be~n' the burden of proof as to this requirement. No person shall be appointed 
who has a history which includes a disqualifying criminal conviction. A disqualifying 
offense shall D1ean and include an offense punishable by death or imprisonment for one 
(1) year or more under the law of the sentencing jurisdiction, whether or not such 
sentence is inlposed or served; or any theft offense; or any sex offense; or any offense 
which involves dishonesty or false statement. 
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A Brief Review of The Fire Departl11ent
 
Cal1didate Physical Ability Test (CPAT)
 

Rev ised January 2008 

The CPAT is ajoint test developed by the International Association of Fire Fighters and the 
International Association of Fire Chiefs to obtain a qua] [fied pool of candidates who are 
physically able to perform essential fire service related job tasks. The test has passed legal 
challenges as thc tasks performed are directly job related. 

The following is a brief description of the elevcn test items. During eight tests, the participant 
wears a 50 lb. weighted vest to simulate the weight ofprotectivc clothing. During these eight 
tests the applicant is also given two chances during the performance of each itelD to correct him 
or her self or change grips, etc. The test is timed and an applicant is failed if it takes longer than 
ten minutes and twenty seconds. There are built in rest stops between each task. The first three 
tests are done in street clothing or gym wear. These tests are explained in APPENDIX A. The 
first being the one minute push up test, second the one minute sit up test and third the 1.5 mile 
fun. Alternate tests may be used if necessary also explained in APPEND IX A. Once the 
candidate passes the first three tests they may move on to the following eight tests. Sufficient rest 
will be allowed before can tinuing. 

TEST 1. Stair Clill1b; this simulates climbing stairs, (on a stair master), in fuJl protective clothing 
while carrying a hose pack. (Candidate wears a weighted vest and an additional 25 lb. Slloulder 
pack). The test lasts for three minutes at sixty steps per minute. 

TEST 2. Hose Drag; this simulates dragging a dry hose line from a pumper to a building. The
 
candidate drags the 2 1/2 hose a total of one hundred feet.
 

TEST 3. Equipment Carry; this simulates carrying tools from a fire truck compartment to a fire
 
scene. The candidate picks up a chain saw and a cut off saw from an elevated shelf and walks
 
them one hundred and fifty feet.
 

TEST 4. Ladder Raise; tllis simulates raising a ladder to a window and extending it to another 
window or roof. The candidate raises a secured ladder to a vertical position and then extends a 
second ladder to its'full height. 

TEST 5. Forcible Entry; This simulates forcing open a locked door. The candidate uses a sledge 
hommer and hits a object until a cumulative distance is reached. 

TEST 6. Search; this simulates searching for a fire victim in an area of limited visibility. The 
candidate crawls through a specially built wooden maze. 

TEST 7. Rescue; thi s simulates removing a fire victim from an area of danger. The candidate 
drags a 165lb. DUlnrrlj seventy feet. 
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TEST 8. Ceiling Breach and Pull; this simulates pulling a ceiling to check to check for a fire in a 
hidden area. The candidate uses a pike pole tool and pushes up and pulls down on a specially 
built machine a certain number of times. 

APPENDIX A 

TEST # ] : ONE I\1INUTE PUSH UP TEST 

Muscular endurance is defined as the ability to contract the muscle repeatedly over a period of 
time. Low levels of muscular endurance indicate inefficiency in movement and a low capacity to 
perform work. This test indicates the muscular endurance of the upper body Anterior Deltoid, 
Pectoralis Major Triceps. 

IvlATERIALS: Stopwatch, gym mat. 

PROCEDURES: Allow adequate time prior to the test for stretching and warm up exercises. 

INSTRUCTIONS TO APPLICANTS: This screening standard measures the muscular endurance
 
of the upper body. You are to perform as many push ups in proper form as you can in one
 
Il1inute. This event will be adnlinistered once.
 
Correct technique will be denlonstrated. Females WILL NOT perfonll modified push ups.
 

TEST # 2: ONE MINUTE SIT UP TEST 

This test indicates the muscular endurance of the Abdominal muscle group, an area of important
 
concern for the middle aged subject.
 

MATERIALS: Stopwatch, gynl D1at. 

PROCEDURES: Allow adequate time prior to the test for stretching and warnl up exercises. 

INSTRUCTIONS TO APPLICANTS: This screening standard measures the endurance of the
 
abdominal muscle group. You are to perform as many sit ups in proper form as you can in one
 
minute. This test wilJ be administered once. Correct technique will be demonstrated, applican t
 
lying on back knees bent, heels flat on the floor, fingers laced behind the head. Examiner will
 
hold feet down firn1ly.
 

TEST#3: 1.SMILERUN 

This test requires a nearly exhaustive effort. It should also be stressed that the applicant need not
 
run to complete exhaustion when taking this test, but use some caution in how hard they will
 
push themselves.
 
l'vIATERIALS: Treadmill and stopwatch.
 

PROCEDURES: Allow adequate time prior to the test for stretching and warm up exercises.
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INSTRUCTIONS TO APPLICANTS: This screening standard measures your Cardio 
Respiratory or Aerobic endurance. You are asked to complete the 1.5 mile distance as quickly as 
you call. This test will be administered once. 

APPLICANT PHYSICAL FITNESS STANDARDS 

Applicants must score at the level provided in the following tables for each individual screening 
nleasuI~e .concI~lct~d. !he~e nOrI:s. ~nly indicate the minimum required of an ~fplicant t.o safely 

partIcIpate If fneflghtmg actl v1tles. These standards are based upon the 40 percentIle as 
established by the institute for Aerobics Research in DaJlas Texas. 

MALE AGE 

Fitness
 
Test
 

I 

OneII minute 
push up 

test
I 
lone 

minute 
I sit up 

I test 

1.5 mIle
 
run
 

20-29 30-39 ! 4049 
50-59 

13 

24 

29 24 18 

38 35 29 

12:51 13:36 14:29 15:26 

FEMALE AGE --l 
20-29 30-39 40-49 50-59 

15 11 9 3 

32 25 20 14 

flS:26 
--~-~------j 

15:57 16:58 17:55 

I 
I 

I 

I 
I 

I 
I 

I 
I i 
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unoerstand the Hethel11'ire Department Administrative Rules and 
Regulations. I shall sign and return this page only to the 
Department to be placed in my personnel file. Ne\v applicants shall 
sign and return this document along with your application. Keen th? 


